
 

Software Development Manager 

Position Overview 
FARRAGUT is seeking an experienced software development manager with the potential to grow into an 

executive role. We are looking for an aspiring leader who wants to make a significant long-term positive 

impact on the industry and the team.  Farragut will invest in this leader’s growth as per our culture and 

this role. The primary responsibility of this role is to lead a team of software developers to deliver 

outstanding customer-value while growing themselves. 

Purpose of the Position 
The purpose of this position is to enhance FARRAGUT’s software operations capability to become a 

strategic competitive advantage. This role will streamline, scale and empower the software development.   

Responsibilities 
1. Leads 10-15 developers in FARRAGUT way—helping individuals and teams realize their full-

potential through maximizing customer-value. 

2. Develops clear vision for the team and defines desired customer and financial outcomes 

consistent with company strategy. 

3. Keeps the team sharply focused on quarterly and yearly outcomes while empowering and 

growing them. 

4. Develops team through coaching, career-development, and continuous feedback.  

5. Creates environment of highly engaged employees and retention. 

Requirements 
The ideal candidate will possess the following skills/attributes: 

1. Strong technical foundation to effectively contribute to and lead the work efforts of a team of 

developers and: 

a. Understand software engineering best practices and exercise judgment in selecting methods, 

techniques, or criteria for work.  

b. Perform broader technical design and create code specifications.  

c. Ensure the code is scalable and meets performance and security requirements. 

d. Trouble-shoot problems of diverse scope where analysis of data requires evaluation of identifiable 

factors.  

2. Process and Methodology Focus 



a. Understands and believes in the essence of Lean-Agile thinking, and not just the rituals and popular 

practices. 

b. Has lived continuous improvement personally through reflection and learning from failures and 

successes. 

c. Has experienced benefits of using metrics to track and learn. 

3. People Leadership  

a. Habit of “Seek to understand before being understood”. Strong listening skills. 

b. Find solutions that benefit everyone and establish mutually agreed-upon outcomes. 

c. Receive and give constructive feedback without triggering defensiveness.  

d. Foster collaboration by seeking out the strengths and perspectives of others. 

e. Create a positive climate that supports people doing their best, promoting high levels of teamwork 

through their leadership style. 

4. Personal Attributes 

a. High Self Awareness: Aware and accepting of personal strengths, weaknesses, gifts, values, purpose, 

and emotions. 

b. Aspiration: Burning desire, courage, perseverance, and stamina to realize their full potential in a 

self-directed way. 

c. Authentic Humility: Has learnt through experience that personal aspirations are met most fully 

when they are in service of a larger cause. 

5. Experience 

a. 6+ years of hands-on software development experience including design and coding. 

b. 4+ years of people leadership experience 

c. Experience across the technology stack:  

i. Enterprise RDBMS (Oracle Database or SQL Server)  

ii. Microsoft .NET (C# preferred), ASP.NET (MVC or Web Forms)  

iii. Web Technologies such as JavaScript, jQuery, Bootstrap, React, or Node.js  

iv. Reporting Solutions such as SQL Server Reporting Services or similar 

d. Experience in an Agile environment with daily scrums, sprint planning, and retrospectives, and 

DevOps toolsets such as Azure DevOps or Jira 

Compensation & Benefits: 
The salary for this position is determined based on candidate’s previous work experience, current 

competencies, and market salary information.  

Farragut offers a competitive benefits package with benefits starting on your very first day of 

employment. Benefits for full-time employees include: 

• Leadership growth using Covey’s 7 Habits framework, private and group coaching by an executive-coach, 

and proactive mentoring by company executives. 

• 20 days of paid time off + 7 paid holidays each year 

• Comprehensive Medical Insurance, with FSA or HSA options 

• Vision & Dental Care 

• 401k Matching 

• Life Insurance, including both short & long-term disability. 


